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Our Lady of Peace

846 5th St. SE, Mayville, ND 58257

Office # (701)788-3234

Our Parishes have subscribed to a new online
Formed.org On this platform you can have access to
forms of Catholic information.
and programs such as Catholicism and Symbalon.
access follow these directions: Go to Formed.org,
says PARISH CODE enter CPGP7R Create a
account with your use name/email and password.
you can enjoy the Catholic content.

IT includes eBook
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Email: Catholic@gra.midco.net Website: Olp-stagnes.org

Pastor: Msgr. Daniel Pilon
Msgr’s Email: daniel.pilon@fargodiocese.org
Msgr’s Cell (701) 361-2051

Mass Schedule: Stewardship | 7-1-17
14, 35" weeks: B:30 am Sunday Adult % 750,00
summer - 5 pm Saturday Children 5
2% 4" weeks 11:00 am Sunday Plate >35.00
summer —9:30 am Sunday
Sacrament of Recondliation: 1* week of Total =235.00
month before Mass

Holy Father’s Prayer Intentions for July
Lapsed Christians
That our brothers and sisters who have strayed
from the faith, through our prayer and witness to
the Gospel, may rediscover the merciful closeness
of the Lord and the beauty of the Christian life.

Lay Directors: Deb Sola & Al Koshney; Council Members: Roberta Tangen, Chris Yeargan, Deb Sola, Ray Durkin, David
Groven, Tammy Doll, & Dan Keating; Liturgy Rep: Karen Gap DRE: Samantha DelLong
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Liturgy Schedule
Sunday, July 9, 9:30 am Saturday, July 15, 5:00 pm Sunday, July 23, 9:30
14* Sunday in Ordinary Time | 15" week in Ordinary time 16" Sunday in Ordinary time
Lector Jill Katie Connig
Communion Ministers | MaryEllen/Jill Lesly/Connie Todd/Karilo
Servers lack/Harley Emma/Olivia Eve/lonah
Cross Bearer Miles Micah William
Greeters/Offering Mark/less Roger/Sheila Scott/Katie
Breakfast volunteers (breakfast) Volunteers [wing/cheess) Volunteers [breakfast]
Driver(s) Lesly OLP Dan
CCD Mo classes Mo classes Mo classes

As our new summer mass schedule continues, we don’t want to lose our sharing time, so come down after mass today

for breakfast.

From Michelle Thompson: “We are looking for CCD teachers for the 2017-18 year. Please let me know if/how you can

help. Thanks!™
Upcoming Events:

August 13: Potluck after 9:30 mass to celebrate the 100" anniversary of Our Lad of Fatima. More info to com
Please remember our summer mass schedule begins Saturday, May 27t at 5 pm. (1%, 3,

and 5% weeks, 5 pm Saturday; 2™ and 4" weeks, 9:30 am Sunday).
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Adult Env. | 1255.00
o o o Child. Env, | 10.00
Fourteenth Sunday in Ordinary Time e s
Renta 60.00
Votive 8.00
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Only sacristans will be assigned to summer Masses due to family schedules and
what not. All other ministries will be volunteers. If you are in fown and going to be

Summer Mass  attending Mass, please volunteer !l

Dear 5t. Agnes CYD! What a wonderful idea — “Coins for Clergy™! We were so surprised to get your generous gift.
Thanks for sending your picture 50 we can “see” you. You are most welcome to come and visit we Sisters — 13 of here
at Maryvale.

Keep in your prayers: lockie Washburn, Lily Nordiond, Laurie Hansan, John Hocking, Sue Erdmann, Allen Wark, Connie
thry, Tony Vigen, Jessicao Boiley, Moarris Melander, Rito Levin, Brendo Albert, Danny Wasick, Travis Rings, Gerri Huwe,
Monica Kingston Roohi.

If anyone has an email address to add or update, please let me know. It's such an easy way to get timely information
out in a hurry. Also let me know of anything that needs to be included in the bulletin. Lois

Schedule Saturday , July 8—5pm Sunday, July 16—930am
Saturday:  sacison | pam Jerry
OLP 5pm , .
P Drivers 1St Ag Bernie Glennon -7/15
Sacrament Of E MAsS INTENTION READINGS Psaim | GOSPEL
Reconciliation: E 7/10 | MON GN28:10-22 91 MATT9:18-26
. £ | 7/11 | Tues OoLP 9AM GEN32:23-33 | 17 MATT9:32-38
Sat 4°30p oLp é 7/12 | WED OLP 9AM GEN41:55-57 33 MATT10:1-7
Sunday: g 7/13 | THURS OLP 9AM GEN44:18-22 105 MATT10:7-15
% 7/14 | FRI LMH 9230AM GEN46:1-7 37 MATT10:16-23
es|
StAg 930am g 7/15 | SAT ST.AG | 5:00P GEN49:29-32 105 MATT10:24-33
2 7/16 | SUN OLP 9230A 1S55:10-11 65 MATT13:1-23
Rom8:18-23
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Anyone available to assist with setting up for the Parish Rummage Sale is requested to

come and join your fellow parishioners on Monday July 10th at 9 am.
e e

MESSAGE FROM MONSIGNOR

LAUDATO SI (Paragraphs 194-195)
Pope Francis teaches that we need a better understanding of global development and progress. Develop-
ment and progress should be producing a better world and a better quality of life that is filled with integrity.
Too often development is looked at only in terms of financial gain which will distract us from committing to
sustainable growth.
The principle of maximizing profits is a misuse of the concept of economy.
True economy is concerned with the totality of costs and benefits of actions. Peoples quality of life over the
long haul needs to be part of the equation of undertaking any project. A limited view focusing only on im-
mediate profits ignores hidden costs to the environment that will lower the quality of life of future generations.
194. For new models of progress to arise, there is a need to change "models of global development”;[136] this will
entail a responsible reflection on "the meaning of the economy and its goals with an eye to correcting its malfunc-
tions and misapplications".[137]lt is not enough to balance, in the medium term, the protection of nature with fi-
nancial gain, or the preservation of the environment with progress. Halfway measures simply delay the inevitable
disaster. Put simply, it is a matter of redefining our notion of progress. A technological and economic development
which does not leave in its wake a better world and an integrally higher quality of life cannot be considered pro-
gress. Frequently, in fact, people's quality of life actually diminishes - by the deterioration of the environment, the
low quality of food or the depletion of resources - in the midst of economic growth. In this context, talk of sustaina-
ble growth usually becomes a way of distracting attention and offering excuses. It absorbs the language and val-
ues of ecology into the categories of finance and technocracy, and the social and environmental responsibility of
businesses often gets reduced to a series of marketing and image -enhancing measures.

195. The principle of the maximization of profits, frequently isolated from other considerations, reflects a mis-
understanding of the very concept of the economy. As long as production is increased, little concern is given

to whether it is at the cost of future resources or the health of the environment; as long as the clearing of a
forest increases production, no one calculates the losses entailed in the desertification of the land, the harm
done to biodiversity or the increased pollution. In a word, businesses profit by calculating and paying only a
fraction of the costs involved. Yet only when "the economic and social costs of using up shared environmen-
tal resources are recognized with transparency and fully borne by those who incur them, not by other peo-

ples or future generations”,[138]can those actions be considered ethical. An instrumental way of reasoning,
which provides a purely static analysis of realities in the service of present needs, is at work whether resources
are allocated by the market or by state central planning.
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Fargo VA Volunteer—Caregiver Support In Home Respite Program

Wh a t i s

This non-traditional volunteer assignment is the
product of the VA Health Care System and Volun-
tary Service joining forces to meet the needs of 1
our Veterans and their families. The Volunteer
Caregiver Support In Home Respite Program
provides homebound Veterans with the oppor-
tunity to have qualified and trained volunteers
come into their homes and provide a break for
their primary caregiver. Compassionate volun-
teers are carefully matched with Veterans, based §  Provide physical hands on care
on geographic location and common interests.

it? Caregiver Support

I Companionship for a Veteran
Friendship with a Veteran and their family

9 A break for the caregiver

Caregiver

9 Do household chores

- L Provide Veteran transportation
The volunteer providing support will visit once or

twice per week for a few hours each visit. The
companionship, intellectual engagement and re-
assurance these visits provide boost the mental
health and quality of life of Veterans in our com-
munity while giving the caregiver a much de-
served break.

How Do | Become a Caregiver Support In Home
Respite Volunteer?

Requirements:
Contact Voluntary Service to express interest

Complete background check, fingerprinting
Vol unt eer grocdd3€ahETB ¥cPeen

Complete program specific training

Caregiver Support

1 Education and training.

1 Regular communication with the Caregiver A trip to Fargo VA is required to complete the

Support Coordinators and assistance as above
needed Voluntary Service
9 Access to resources such as games, crafts, at (701) 239-3700 ext. 9-3395
music and movies that can be used during
the visits with the Veteran. *

Y Voluntary
Service

DEPARTMENT OF VETERANS AFFAIRS

Defining
Muu EXCELLENCE

CARE | in the 21st Century

Vocation Quote/Thought: "Discovering vocation does not mean scrambling toward some prize just
beyond my reach but accepting the treasure of true self I already possess. Vocation does not come
from a voice out there calling me to be something I am not. It comes from a voice in here calling
me to be the person [ was born to be, to fulfill the original selfhood given me at birth by God."

— Thomas Merton
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will be given tickets free of charge, as a thank you for transporting Community of Care clients to the play.
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Vol unteers

Provi de:

FT Teacher

St. John's Academy in Jamestowr
ND, is searching for a qualified ele
mentary teacher for the 2018

Suppoxot Mol unt seheal year. This is aifulk posi-

tion, starting in August. The suc-
cessful candidate must have the
required license to teach in ND ar
have a desire to work in a strong
Catholic education environment.
Applications, with resume and ref-
erences, should be sent to Lawrie
Paulson, Principallgat-
rie.paulson@k12.nd.us<mailto:lav
e.paulson@k12.nc.usApplica-
tions will be reviewed until the pos
tion is filled.

PT Teacher

St. John's Academy in Jamestowr
ND, is searching for atirak
teacher for the 2a1¥18 school
year. Candidates must have the
required license to teach in ND.
Applications for the position shoul
be submitted ltow-
rie.paulson@k12.nd.us<mailto:lav
e.paulson@k12.ne.usApplica-
tions will be reviewed until the pos
tion is filled.

Development/Stewardship Directc
Sacred Heart School and Parish i
East Grand Forks is seeking a De
velopment/Stewardship Director.

This position is responsible for exs
cuting the development plan, pro-
moting volunteerism, and facilita
ing financial growth for the School
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